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Introduction
Governor Andrew Cuomo has proposed raising New York’s minimum wage from its current level
of $7.25 per hour to $8.75. This report examines the economic benefits and demographic impact of
Governor Cuomo’s proposal. Our analysis finds that adult workers employed in full-time jobs, often
supporting families, represent the primary beneficiaries of the proposed increase in New York’s
minimum wage. We also find that the higher wages received by the state’s lowest-paid workers
would boost consumer spending and New York’s economic recovery.


Nearly 1.6 million low-paid workers in New York would receive a pay raise if the minimum
wage were raised to $8.75 per hour. For a full-time minimum wage worker, the increase would
raise their wages by $3,120 to $18,200 per year.



Raising New York’s minimum wage to $8.75 per hour in July 2013 would inject over $1 billion
in new consumer spending into New York’s economy, and generate 7,300 new full-time jobs.



Moreover, if, after increasing to $8.75 in July 2013, New York’s minimum wage continued to
be phased up to $10 per hour, the resulting impact for affected workers and New York’s
economy would be even more substantial. For a full-time worker, the combined increase would
boost their wages by $5,720 to $20,800 per year, and the combined increase would inject $2
billion in new consumer spending into the state’s economy and create nearly 15,000 jobs. Even
$10.00 an hour would not fully restore the purchasing power of New York’s minimum wage to
the 1970 peak level, which in 2013 dollar terms is $11.15.

This report provides greater detail on the economic benefits and demographic impact of Governor
Cuomo’s proposed minimum wage increase. We also consider the historical trajectory of New
York’s minimum wage and the national context in which this proposal arises. The evidence makes
clear that raising New York’s minimum wage remains an urgent priority for the state’s lowest-paid
workers and the state’s economy overall.

Highlights
Fig. 1—Nearly 1.6 million New York low-wage workers will benefit from an increase in the state’s
minimum wage to $8.75. A little less than half that number are paid less than $8.75 an hour and will
directly benefit from an increase. The other half are paid a little more than $8.75 and will see their
wages rise slightly as businesses seek to maintain customary wage differentials. In all, almost one in
five New York workers will benefit from the proposed minimum wage increase. Other
characteristics of minimum wage workers include the following:
 84% of those directly affected are adults, only one in six is a teenager.
 87% of those directly or indirectly affected work more than 20 hours per week.
 Nearly half work in retail and in the hospitality sector, which includes restaurants.
 860,000 New York children (20% of those with a working parent) have a parent who will
benefit from a wage increase.
Fig. 2—The increase in the minimum wage would add $1.3 billion to the paychecks of low-wage
New York workers and this increased spending power would lead to the creation of 7,300 full-time
jobs. Raising the minimum wage would help neighborhood businesses across the state and ease the
state’s unemployment situation.
Fig. 3—The National Federation of Independent Business, in polls of its members across the
country, consistently finds that poor sales is one of the two or three most pressing problems facing
small businesses, while the “cost of labor” ranks near the bottom of the list. An increase in New
York’s minimum wage will boost consumer spending by over a $1 billion.
Fig. 4—In counties all across the state, significant numbers of low-wage workers would benefit
from a minimum wage increase. Besides a million workers in New York City and the downstate
suburbs, more than 10,000 workers in each of 14 upstate counties would see a little more in their
pay envelopes. In almost every single upstate county, at least 15 percent of the workforce would
benefit. Two hundred thousand low-wage workers would benefit in Erie, Monroe, Onondaga, and
Albany counties where central cities (Buffalo, Rochester, Syracuse, and Albany) have poverty rates
from 25-37 percent.
Fig. 5—Nineteen states all across the country and the District of Columbia already have raised their
minimum wage above the $7.25 an hour federal level. Workers in 9 states saw their pay go up this
month because those states automatically raise their minimum wage levels along with the rate of
inflation so that the purchasing power of the minimum does not fall each year.
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Fig. 6—For most of the 1960s and 1970s, the earnings of someone working full-time, year-round at
minimum wage were enough to lift a family of three about 10% above the federal poverty line.
Without an increase in the state’s minimum wage this year, a full-time worker paid at the minimum
wage would receive less than 81% of the three-person federal poverty threshold, which in 2013 is
about $18,600. An increase to $8.75 an hour would put that worker closer to the poverty threshold
but still leave them short at 97% of poverty. To put that worker 10% above the poverty line—a
benchmark that prevailed for nearly two decades in New York—would require a minimum wage of
$9.86 an hour this year.
Fig. 7— The NYS minimum wage reached its all-time high in purchasing power in July 1970. The
$1.85 level from that time is equivalent to $11.15 an hour in today’s dollars. Today’s $7.25 federal
and NYS minimum wage is 65% of the $11.15 peak purchasing level. Raising New York’s
minimum to $8.75 an hour effective next January would put it at only 78% of the peak level, $2.40
below the 1970 peak level. Increasing New York’s minimum wage to $8.75 is a very positive step
forward, but we need to keep in mind that would still leave New York workers well below a living
standard reached 43 years ago in the Empire State.
A meaningful way to reverse some of the income polarization that has plagued New York over the
past three decades would be to set $11.15 an hour as the goal—the 1970 purchasing power peak
level—and adjust that level each year for inflation, and then start raising the state’s minimum wage
in reasonable steps each year until it reaches that inflation-updated peak minimum wage purchasing
level. We wouldn’t reach the goal in 2 or 3 years, but we would put ourselves on a path to get there
within a few years with predictable, moderate annual increases that would gradually lift New
York’s wage floor.
Fig. 8—Lifting New York’s wage floor is particularly important considering that all of the net job
growth in New York since the recession began has been in industries where the average annual pay
is less than $45,000, putting it in the low-wage category. Since mid-2008, New York has seen a net
gain of 164,000 jobs in low-wage industries, but a net decline of 140,000 jobs in middle-wage
industries and a net decline of nearly 21,000 high-wage jobs.
A large body of research shows that raising the minimum wage is an effective way to boost the
incomes of low-paid workers without reducing employment. A groundbreaking 1994 study by
David Card and Alan Krueger, current chair of the White House Council of Economic Advisers,
found that an increase in New Jersey’s minimum wage did not reduce employment among fast-food
restaurants. These findings have been confirmed by 15 years of economic research, including a
2010 study published in the Review of Economics and Statistics that analyzed data from more than
500 counties along state boundaries and found that minimum wage increases did not cost jobs in
areas where wages rose. Another recent study published in April 2011 in the journal Industrial
Relations found that even during times of high unemployment, minimum wage increases did not
lead to job loss.
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Figure 1—Nearly 1.6 million New York workers would directly or
indirectly benefit from an increase in the minimum wage to $8.75 an hour.
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Figure 2—Increasing the minimum wage to $8.75 an hour will be
a major boost to the New York economy.
 Wages paid to low-wage workers would go up by $1.3
billion.
 An increase in the minimum wage to $8.75 would add 7,300
full-time jobs to New York’s economy.
 The state GDP (gross domestic product, the sum of all goods
and services produced in NYS) would go up by $840 million.

Source: Economic Policy Institute analysis, January 2013.
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Figure 3—The National Federation of Independent Businesses consistently
finds that poor sales is one of the two or three most pressing problems
facing small businesses, ranking it far higher than concern for “the cost of
labor”.
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Figure 4—Workers all across New York State would benefit from an
increase in the minimum wage to $8.75 an hour.
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Figure 4—continued
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Figure 5—New York lags behind the 19 States and the District of
Columbia that already have raised their minimum wage above the $7.25 an
hour federal level.
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Figure 6—For most of the 1960s and 1970s, the earnings of someone
working full-time, year-round at the minimum wage were enough to lift a
family of three about 10% above the federal poverty line. At $7.25 an
hour, a full-time minimum wage worker receives only 81% of the 3-person
poverty threshold; an increase to $8.75 an hour would put that worker at
97% of poverty, still short of the level from the 1960s and 1970s.
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Figure 7—The NYS minimum wage reached its all-time high in
purchasing power in 1970, with the $1.85 level from that time equivalent
to $11.15 in 2013 dollars. Increasing the minimum wage from $7.25 to
$8.75 would raise it from 65% to 78% of its 1970 peak level.
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Figure 8—Lifting New York’s wage floor is particularly important
considering that all of New York’s net job growth since the 2008-09
recession began has been in low-wage industries.
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