NATIONAL

EMPLOYMENT
tp FPI

PROJECT

FPI-NELP Response to NYS Business Council Statement on

Gov. Cuomo’s $15 Minimum Wage Proposal

October 8, 2015

The New York State Business Council’s statement on the Governor’s proposal to raise New
York’s minimum wage to $15 by 2021 leaves out several “inconvenient” truths:

1. A phased-in minimum wage increase will boost the purchasing power of roughly 3 million
low-wage New York workers, pumping that increased consumer spending into local
businesses and jobs all across the state. Above all else, small businesses need customers; a
minimum wage increase will provide them.

2. A higher wage floor benefits businesses because workers will stay of the job longer and be
more productive; turnover costs will go down and customer service will improve.

e There is a growing recognition on the part of businesses and institutional investors
that higher wages are key to reducing turnover, improving customer service, and
enhancing profitability.! Several large employers including Walmart, Target, Aetna,
IKEA and the Gap are starting to raise wages as a result.

e A recent study from the Purdue’s tourism management school concluded that the fast-
food industry could accommodate a $15 an hour minimum wage through savings
related to reduced turnover and small price increases not much greater than recent
experience.?

3. The Business Council ignores the fact that a high proportion of low-wage workers are paid so
little that they qualify for one or more forms of public assistance. In effect, taxpayers end up
subsidizing low-wage employment practices, and in New York this amounts to $13 billion
annually in public assistance costs that goes to working families whose wages are too low.?

e The minimum wage increase would save New York taxpayers and the state budget
hundreds of millions of dollars in reduced public assistance spending.


http://www.bcnys.org/whatsnew/2015/100715-statement-on-minimum-wage-proposal.html

4. Over 800,000 New Yorkers work but are officially below the federal poverty line, and a
much larger number do not have wages sufficient to meet basic family budget needs.

e Higher wages would lift thousands out of poverty and improve life opportunities for
thousands of children in low-income families across the state.

5. Even in lower-cost regions of like Buffalo and Rochester, a single worker will need over $15
an hour by 2021 to meet basic living costs, according to the Economic Policy Institute’s
Family Budget Calculator, adjusted based on projected inflation through 2021. In higher
cost regions like Long Island, a single worker will need over $22 an hour by 2021 -- and
workers supporting children need even more.

6. The Governor’s proposal calls for a gradual phase-in of the minimum wage increase.
Employers will have ample time to adapt to the increase and, since it would be across-the-
board, no individual business would be at a competitive disadvantage.

The average New Yorker knows a minimum wage increase would be beneficial to the state’s
economy; that’s why two recent public opinion polls showed sizable majorities of New Yorkers
— 62% (Quinnipiac) and 59% (Siena) — support Governor Cuomo’s proposal for a $15 minimum
wage.

Speaking recently in New York City, Nobel laureate economist Paul Krugman said the increase
in New York’s minimum wage to $15 an hour would be good for the state’s economy, and that a
growing body of management literature has documented the business success of companies that
choose to pay higher wages rather than pursue a low-wage business model.

In a similar vein, more than 200 leading economists have endorsed a $15 minimum wage,
finding that raising the minimum wage “to $15 an hour by 2020 will be an effective means of
improving living standards for low-wage workers and their families and will help stabilize the
economy. The costs to other groups in society will be modest and readily absorbed.”*

For more background on Governor Cuomo’s $15 minimum wage proposal, see
Fact Sheet | Governor Cuomo's Call for Raising New York's Minimum Wage to $15
Statewide
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